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The leading emergency agency devoted to reducing death and suffering from 
malaria in humanitarian crises and post crisis reconstruction phases 
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The MENTOR Initiative is an international NGO devoted to reducing death and 
suffering from malaria and other vector borne diseases in humanitarian crises and 
post crisis reconstruction phases, and works in various countries throughout the 
world.  
 
The MENTOR Initiative currently is seeking dynamic and motivated applicants for 
two 9 month postings of Emergency Malaria Prevention and Education Co-ordinator 
for its new programme in Kenya. This programme, covering two districts, Uasin 
Gishu and Kericho, will provide malaria prevention and clinical support to those 
most affected by the post-election conflict including displaced people and host 
communities.. The post will report to MENTOR’s Country Director and will liaise 
and plan closely with all other team members in order to integrate the programme 
activities designed to build effective prevention and IEC activities for all 
communities. It will participate to surveys and activities designed to scale up 
malaria prevention, and IEC activities as well as other clinical malaria activities led 
by other team members. 
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Responsible for ensuring technical, material and managerial support to implement 
and scale up Malaria prevention activities (IRS, ITPS, ITNs) amongst vulnerable 
displaced and host communities.  

 
1. Support the Country Director (CD) for programme planning of malaria 

prevention and education (IEC/BCC) support activities directly implemented 



by The MENTOR Initiative in priority areas or with partners whenever 
possible. 

 
2.  Plan, organise and supervise the implementation of prevention campaigns 

(ITPS, IRS and targeted ITNs) for the communities (host and displaced) in the 
programme area.  

 
3. Create or utilize pre-existing maps of the intervention areas to appropriately 

target interventions and monitor progress towards programme goals. 
 

4. Clearly identify gaps in coverage of malaria prevention knowledge, 
household access to effective prevention tools (ITNs or IRS) and schedules for 
treatment of ITNs or IRS where and when necessary. 

 
5. Work with the MENTOR Team to develop standardised community messages 

that will educate households: 
 

·  malaria transmission,  
·  how to reduce high risk behaviours/groups,  
·  effective use of prevention tools,  
·  early recognition of illness  
·  early treatment seeking behaviour and the choice of new effective anti 

malaria drug treatments (new national policy)  
·  encourage pregnant women to attend ante natal clinics (or other 

facilities) to receive intermittent preventive therapy (IPT) for malaria 
 

6. Work with MENTOR Team and other partner agencies to produce posters, 
community songs and theatre; local radio broadcasts etc and to ensure 
continuous delivery of malaria prevention messages in all target areas.  

 
7. Share package of community malaria messages with other agencies working 

in other parts of the country where feasible in order to contribute to national 
malaria control development, particularly in the northern part of the country 
affected by the civil unrest. 

 
8. Ensure the dissemination of standard technical materials/guidelines to all 

health providers in the programme area for use in malaria control and 
prevention activities or locally adapt and translated summary sheets where 
original materials are not available. Lobby for such standard technical 
guidelines to be use by all partners involved in emergency malaria related 
activities in the country. 

 



9. Work with the CD to ensure co-ordination and collation of all malaria 
prevention and IEC data from supported communities and partners, plus 
appropriate data management and analysis in order to adapt the messages 
being transmitted and fulfil reporting contractual obligation. 

 
10. Support the CD in relevant areas of technical manuscript production, report 

and proposal writing and design of new interventions. 
 

11. Oversee other MENTOR activities as agreed with the Country Director.  
�
����������"#����������$������
����%	����!�

1. Public health qualification at post graduate level. 
2. Previous successful experience in planning and implementation management 

of preventative heath programme in challenging field settings 
3. Previous experience in implementing Malaria control activities (distribution 

of ITNs, IRS campaigns etc) 
4. Experience and knowledge of “best practice” malaria prevention 

management. 
5. Demonstrated success with supervision and management of staff. 
6. Data management and analysis skills, with knowledge and experience of 

conduction field surveys on coverage of services. 
7. Minimum two years experience in a developing country in an emergency 

context. 
8. Ability to liaise strategically and diplomatically with relevant stakeholders 

including MoH staff, local administration and other NGOs. 
9. Able to operate in a challenging and fast-paced work environment. 
10. Highly organized and capable of managing multiple tasks or projects 

simultaneously. 
11. Skilled in the use of Microsoft Word, Excel, PowerPoint, internet and other 

computer technologies. 
12. Creative, innovative and excellent strategic thinking ability. 
13. Skilled communicator, both written and oral. 
14. Familiarity with NGO working environments and standard procedures an 

advantage. 
15. Fully fluent in English  
16. Completely honest, mature, patient, flexible and reliable. 
17. Open to, and tolerant of, other cultures and religions. 
18. Outstanding teamwork capabilities. 
19. Ability to work well within a group and, also, unsupervised as required. 
20. Willing to work long hours and weekends as required. 
21. Community mobilization, education skills and experience essential 
22. Community mapping/GIS and GPS software skills desirable 


